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CONTRACT OF EMPLOYMENT

Agreement made onthe ..., , between:

Employer's Registration Number (Social Insurance): .........cccccccciiiiiinonn.
(referred to in this Agreement as the "Employer”), on the one part

and

(referred to in this Agreement as the "Employee”), on the other part, covering
the following:

1. Post/Occupation, term of the Agreement and conditions.

Post/Occupation

The Employer shall employ the Employee to the
post/occupation................ooon and the Employee accepts and
agrees to such employment on the terms and conditions set forth in this
Agreement and/or on the terms and conditions specified in the Collective
Agreement.

Term of the Agreement

The term of this Agreement shall be for a period of
............................ (months/ years), commencing ..................[date], and
terminating.................. [date], subject, however, to prior termination as
provided in this Agreement.

Conditions

(a) The Employee’s entry, residence and employment in Cyprus shall be
governed by the provisions of the Aliens and Immigrations Laws and
Regulations,

(b) The Employer shall deposit with the Migration Authorities of Cyprus a bank
guarantee of £............. as a security for travel expenses of possible
repatriation of the Employee,



ZYMBAZH ANMAZXOAHZHZ

ZUPQWVIO TTOU EVIVE TNV oeeeeeeeeeeeeeeeeeeeeeeieeee METOEU:
OVOUA ..o ETTOETO. ..o
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Ap. MnTpwou EpyoddTn (KOoIV. AGQONGEWY) .eevveeiiiiiiiiiiiieeeeee e e e e e eeeeeeeeeeeeeeeeens
(TTou yIa OKOTTOUG TNG TTAPOUCAGS ZUup@wviag Ba KaAgital wg «o EpyodoTngy),
aTTo TO £va PEPOG,

Kal

YTTINKOOTNTA ..t QUAO ..ot
(TTou vyiIa OKOTTOUG TnNG Tapouoag ZUupwviag Ba  KOAsimtal wg  «O
EpyodotoUuevogy), amd 10 GANO MPEPOG Kal n oTtroia TrepIAaUPBAveEl Ta
akOAouBa:

1. Oéon/E151kéTNTA, SIAPKEIA CUPQWVIaS Kal 6pol.

Oéon/EdiIkOTNTA

O Epyoddtng Ba epyodotei Tov EpyodoTtouuevo atn B€on/ €1IdIKOTATA
......................................................... Kal 0 EpyodoToupevog attodEXETAl KAl
OUUQWVEI JE TNV EPYODOTNON AUTH), CUMQWVA PE TOUG OPOUG Kal
TTpoUTTOB£0¢€Ig TTOoU dloAauBdvovTal oTnV TTapoUca Zup@wvia f/kal oTn
OXETIKA ZUAAOyIKN ZU0uBaon.

Aildpkela Zuppwyviag

H TTapouca Zup@wvia 0a €ival DIGPKEINS .....eeeeeeeeeeeeeeeeeeeeeeiiinns (MAveg/xpovia)
KAl APXICEI ATTO TNV v KOl TEPHOTICETAI TNV ceeeeeeeeiiiiieeeeeeeeeeeeae ,
EKTOG KAl av TEPMUATIOOET evwpiTEpa CUPPWVA PE TOUG OPOUG Kal
TTPOUTTOBECEIG TTOU TTPOVOEI N ZUPpwvia.

Opol

(a) H eiocodog, n TTapapovn Kail epyodoTnon Tou Epyodotouuevou Ba utrdkeITal
oTI¢ TTpovoIES Twv TTEPI ANodaTTwy Kal MetavaoTeloews NOuwv KabBuwg Kai
TWV OXETIKWV Kavoviouwy,

(B) O EpyoddTng Ba katabéoel Tpatrediki yyunon oTig Apxég MetavdoTteuong
NG KUTTPOU yIa TO TTOOO TWV £ , WG aOQAAgIa yia KAAuwn Twv
€€O00WV TTOU Ba TTPOKUWOUV OE TTEPITITWOT ETTAVATIATPIOUOU TOU
EpyodoTtoupuevou,



(c) The Employee, upon his/her arrival to Cyprus and before he/she is granted a
final Residence/Work Permit, shall undergo medical tests in order to provide a
certificate that he/she is free from contagious diseases. The medical
expenses shall be paid by the Employer,

(d) This agreement shall be null and void if the Migration Officer refuses to grant
a Residence and/or Work Permit to the Employee as provided by the Aliens
and Immigration Legislation applicable in Cyprus,

(e) The conditions included in the Employee’s Residence and Work Permit shall
form part of this agreement and shall be binding on both parties,

(f) The Employee shall not be allowed to change Employer and place of
employment during the validity of this Agreement and his/her Residence/Work
Permit,

(g) The transfer of funds outside Cyprus is subject to the provisions of the
Exchange Control Law Cap. 199, and/or to any other additional terms and
conditions imposed, from time-to-time, by the Central Bank of Cyprus.

2. The Employee:

(a) Shall faithfully, industriously, and to the best of his/her ability,
experience, and talents, perform all of the duties that may be required of
and from him/her by the Employer and/or his/her authorized
representatives to the reasonable satisfaction of the Employer, pursuant
to the terms and conditions of this Agreement,

(b) The Employee, shall devote all of his/her time, attention, knowledge, and
skills solely to the business and interests of the Employer,

(c) shall cooperate with the rest of the Employer's staff and shall contribute
to the utmost of his/her abilities in promoting the interests of the
Employer,

(d) Shall protect the Employer’s property from any loss and/or damage
and/or theft etc and without delay shall inform the Employer or his/her
authorized representatives for any such loss, damage, theft etc that may
come to his/her knowledge,

(e) Shall not at any time or in any manner, either directly or indirectly, divulge,
disclose or communicate any information concerning any matters affecting or
relating to the business of the Employer, including but not limited to any of its
customers, its products, or any other information concerning the business of
the Employer,

(f) Shall, in all respects and at all times, conduct himself with propriety and
decorum, and in particular shall obey and comply with all the laws and
regulations for the time being in force in Cyprus.



(y) O EpyodoToupevog, OAIG agixBei atnv KUTTpo kal TTpoTtou Tou xopnynoei
TeAIKN Adeia Mapapoviig kal Epyaciag, Ba uttoBAnBei o€ 1aTpIKESG EEETATEIG,
WOoTE va oToTToINOE OTI €ival atTaAAayuEvog atrd JETadOTIKEG aoBEveleg. Ta
£€000 TWV 1aTPIKWYV £¢eTAoEWV Ba kataBdAlovTal atro Tov EpyodoTn,

(©) H TTapouca Zupupwvia aKUPWVETAI O€ TTEPITITWON TToU 0 AIEUBUVTAG TOU
TunRuatog Apxeiou NMANBuouou kal MeTavaoTeuong apvnBei va TTapaxwpenoel
Adeia Mapapovng/Epyaciag otov EpyodoTouuevo, OTTwG TTPOVOEITal atro Tn
OXETIKA vopoBeaia yia Toug aAAodaTToug Kai TN JeTavaoTeuon otnv Kotrpo,

(€) O1 6pol1 rou diakauBdvovtal otnv Adeia MNMapapovrg/Epyaciag Ba atroteAouv
MEPOG TNG TTAPOUCOG ZUPPWVIaG Kal Ba gival OEOUEUTIKOI Kal yia Ta dUO
oupBaAAbueva pépn,

(o1) O EpyodoTtoupevog, Katd Tn dIGpKEIa TNG I0XUOG TOU TTAPOUCAC ZUNPWVIag
kabwg kal TG Adelag MNMapapovig kal Epyaoiag dev Ba dikaiouTal va aAAGEel
EpyoddTn ri/kai 10110 atracxoAnong,

(€) H e€aywyn ouvaAlayuaTog ek1og KUtrpou, Ba utrdkeital oTig dIaTAEEIC TOU
Népou trepi ZuvaAAdyuarog, Keg. 199, cuptrepAapBavouévwy
OTTOIOVONTTOTE, EMTTPOCBETWY, OpWYV TTOU UTTOPEI va eTTIBANBOUV atmd Tnv
Kevtpik Tpdmela Tng Kutrpou.

2. O EpyodoTtoupevog:

(a) Oa exTeAei TOTA KAl PE ETTIPEAEIO TO KABRAKOVTA TOU r)/Kal AAAa cuvaen
Kabrikovta TTou Ba Tou avateBouv Kal Ba XxPNOIUOTTIOIEl HE TOV KAAUTEPO
duvaTto TPOTIO TIG IKAVOTNTEG, BECIOTNTEG KAI EUTTEIPIEG TOU, CUPPWVA UE TIG
QTTAITAOEIG, 0ONYieg Kal EVIOAEG Tou EpyoddTn ri/kal Twy €ouaiodoTnuévwv
QVTITTIPOCWTTWY TOU, CUPPWVA UE TOUG OPOUG TNG TTAPOUCOS ZUPPWViag,

(B) ©a agiepwvel 6Ao Tou TO XpAOVO, TV TTPOCOXN, TIG YVWOEIG KAl OECIOTNTEG,
QTTOKAEIOTIKA, yIa TNV TTPOWONCN TwV CUPPEPOVTWY Tou EpyoddTn Kai TnG
ETTIXEIPNONG TOU,

(y) ©a ouvepyaleTal ue TO UTTOAOITTO TTPOCWTTIKO Tou EpyoddTn kai Ba KaTtaBAAAEl
K@Be duvarth TTPOCTIABEIA VIO TNV TTPOAYWYH TWV CUUQPEPOVTWY TOU,

() Oa TrpocTaTevel TNV TTEPIOUTia Tou EpyoddTn atrd oTToI0dATTOTE ATTWAEIA
n/kai ¢nuia ri/kai KAOTT K.A.TT. KAl Ba evNPEPWVEL, XWPIG KaBuoTépnon, Tov
EpyoddTtn 1 Toug £€0UCI080TNUEVOUG AVTITTPOCWTIOUG TOU YIO OTTOIAdNTTOTE
aTTWAEIA, ¢NUIA, KAOTT K.A.TT. TTOU Ba UTTOTTECEI OTNV AVTIANW) TOu,

(¢) Agv Ba d1adidel ] yVWOTOTIOIEI, OE OTTOIOONTTOTE XPOVO ] UE OTTOIOONTTOTE
TPOTIO, EUTTIOTEUTIKAG QUOEWS TTANPOQOPIES KAl BEPATA TTOU APOPOUV TNV
ETTIXEipnon Tou EpyoddTn, ocuputrePIAQUBAVOUEVWY KAl BEUATWY TTOU APOpPOUV
Toug TTEAATEG TNG £TTIXEIPNONG Tou EpyoddTn rfi/kail Ta TTpoidvta TnG ri/Kai
OTTOIAOATTOTE AAAN OXETIKN TTANPOQOpPIa TTOU PTTOPEI va TTEPIEABEI OE yvwon
TOU,

(oT) Ba cupuTTEPIPEPETAI, TTAVTOTE, JE KOOUIOTNTA KAl EUTTPETTEIO Kal IDIQiTEPQ Ba
UTTAKOUEI KOl B0 CUPPOPPWVETAI TTPOG OAOUG TOUG VOUOUG KAl KAVOVIOUOUG Ol
OTTOiOI I0XUOUV £KAOTOTE OTNV KUTTPO.
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3._.Emoluments, hours of work, and fringe benefits

Emoluments
(a) The Employer shall pay to the Employee, while this Agreement is in force, a
basic salary of £.....(Gross salary....... ) payable at the end of each
month/week for.......... hours for five/six days per week. The daily work shall

be according to the relevant Collective Agreement and/or the Labour Laws,

(b) To the above salary the cost of Living Allowance (COLA) shall be added. The
salary shall be also adjusted according to the minimum the relevant collective
agreement provides for,

(c) The Employee shall not be entitled to any other additional salary increments
and/or compensation and/or benefits, other than those which are considered
as appropriate by the Employer or they are provided for in the relevant
Collective Agreement.

Overtime work
If the employee works more than the normal hours he/she will be entitled to
overtime compensation as follows:

(a) for every hour of overtime work during normal working days, he/she shall be
compensated at the rate 1:1%,

(b) (i) for overtime work on Sundays, Saturdays, official holidays shall be
compensated at the rate 1:2.
(i) in case of a seven days week basis work on official holidays and off duty
the compansation shall be at the rate 1:2

Annual leave
The Employee is entitled to ......... working days annual leave with pay, as
provided by the Annual Leave Law of 1967 — 2002 and/or the relevant
Collective Agreement, whichever is more favourable.

Sick leave
The Employee, provided he/she submits a medical certificate, is entitled to
......... days as sick leave calculated proportionally to his/her length of service,
according to the relevant collective agreement.

National holidays

The Employee shall be entitled to the following .......... official holidays with
pay:

13" Salary/Bonus
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The employee is entitled to a 13" Salary (basic salary+ C.O.L.A) during
Christmas. In case of termination of employment a proportion shall be paid.

3. AtmroAaBéc, Qpdpio Epvyaoiac kal GAAa QeeAquaTa

ATtroAaBég/ emdopara Kal wpdplo epyaciag

(a) O EpyoddTng Ba kataBaAAel otov EpyodoTtouuevo, Katd tn didpKeIa TNG
TTOPOUCAG ZUPPWViag, Baocikd unviaio yicbd £......... (MikT6G MI0B4G....... ),
TTANPWTED OTO TEAOG KABE eBOONGdAC/ PAva YIa .............. WPECS epyaaiag
Katavepnuéveg o€ Tevlnuepn/ecanuepn eBOoudda epyaciag. H nuepAoia kai
gBoouadiaia katavour Twv wWPWV gpyaciag Ba yiveral CUPNPWVaA JE TOUG
OpPOUG Kal TTPOUTTOBECEIG TTOU dlaAdapBAavovTal 0Tn OXETIKA ZUAAOYIKA
2Uupaon i/kai Tnv Epyartikr) vouoBeaia Tng Kutrpou,

(B) ZT10 MO TTAVW PBacikd MioB6 Ba TrpooTiBeTal To ekdoToTE TIHAPIOUIKO
Emidoua. O MiocBd¢g Ba avatrpoocapudleTal €TTIONG CUPQWVA WE TIG TTPOVOIEG
TNG OXETIKAG ZUAAOYIKNG ZUpBaong,

(y) O EpyodoToupevog dev Ba dikalouTal o€ oTToIadATTOTE AAAN au¢non pIcBou
n/kal TTPpOoBeTn atrolnuiwon f/kal oe GAAQ WPEARUATA, EKTOG KAl AV AUTO
BewpnOei evdedelyuévo atrd Tov EpyodoTn i TpokUTTITEl aTTd QUENTEIS ] AAAQ
weeAquaTa TTou dilaAauBdavovTal oTn OXETIKI ZUAAOYIKN ZUuBaon.

YITeEpWPIOKA Epyacia
O EpyodotoUpevog yia epyaacia TTéEpav Tou Kavovikou wpapiou Ba dikalouTal
O€ UTTEPWPIAKN ATTO{NUIWON CUPPWVA PE TOUG OPOUG TNG OXETIKNG
2UA\OYIKAG Z0PPBaong ) vouobeaiag.
(a) yia epyacia TI¢ KaBnuepPIVES pe attolnuiwon 1:1%%,
(B) (1) yia epyacia Zappato, Kupiakn, erionueg apyieg, amrolnuiwon 1:2.

(1) o€ TTEPITITWON €PYACiag O€ ETTTANUEPO TTAAQICIO OI ETTICNPES APYIES Kal
ol hépeg avatrauong ( off duty) amrolnuiwvovTtai 1:2

Ethoia adsia

O Epyodotoupevog Ba dikaiouTal OF........... EPYAOIUES HEPEG ETAOIA ADEIN
avatrauong Je TTARPEIS atToAaBEG, oupewva pe Toug Trepi ETnoiwv Adesitov
Népoug Tou 1967 €wg 2002 )/ Kal TN OXETIKA ZUAAOYIKA ZUuBacn, (OTIOATTOTE
€ival EuVoIKOTEPO).

Adsia aocOeveiag

O EpyodoTtoupevog, avaloya PE T XPOVIA UTTNPETIAG TOU KAl VOOUPEVOU OTI
Ba TTpookopilel 10TpIKG TTIOTOTTOINTIKO, Ba diIkaioUTal CF.............. NUEPES AdeIa
a0Beveiag €TNOIWG PE TTANPEIS ATTOAABEG, CUPQWVA UE TN OXETIKI ZUAAOYIKN
2UuBaon.

Etrionpeg apyieg
O Epyodotoupevog Ba dikaiouTal oTIG OKOAOUBEG.............. ETTIONUES QPYiES
ME TTANPEIS aTTOAOBEG:



13°° Mio86¢
Oa mapéxetal 13° piodd¢ (Baoikdc+TipapiBuiké emridopa) 1o prva Askéupplo

oUP@WVA PE TN OXETIKA ZUANOYIKA ZUPBaOoT. Z& TTEPITITWON atTOAUONG 1
aTTOXWPENONG Tou £pyodoToulpevou Ba TTapayxwpEital avaloyia.

4. The Employer:

Accommodation

(a) Shall provide suitable accommodation and in this case is allowed to
deduct up to 10% from the employee's salary,

(b) If the Employer provides food, is allowed to deduct up to 15% from the
employee's salary,

(c) If the Employer doesn't provide food, he must provide the appropriate
kitchen equipment and in this case no deduction is allowed from the
employee's salary.

Insurance
Shall provide for the Employee:
(@) an Industrial Accidents Insurance,

(b) primary and secondary medical care. Primary medical care shall be
provided through trade unions’ medical funds. If there are no trade
unions’ medical funds available, the required primary and secondary
medical care shall be provided through a Health Insurance covering

the Employee’s medical expenses to the same extent as provided for
by the Collective Agreement for Cypriot Employees,

(c) the cost for the Health Insurance Coverage shall be paid equally by the
Employer and the Employee.

Bank Account

Shall open a current bank account denominated in Cyprus pounds. The
account must be credited with the Employee’s net salary at the end of
each month. Copy of the current account should be submitted to the

competent Migration Department and/or the Immigration Service and/or to
the Ministry of Labour and Social Insurance, whenever is required.

Deductions
Shall not deduct from the Employee’s salary directly or indirectly:

(a) any fees or part thereof paid/to be paid to the Government of the
Republic of Cyprus for the issue of the Work Permit,

(b) any fees or part thereof in respect of the Employee’s traveling
expenses to and from Cyprus,

(c) any fees or part thereof paid to an employment agency.



4. O EpyodoTnc:

Alatpoon

(a) oeilel va TTapéxel oTov EpyodoToUuEVO OTEYN ATTOOEKTWV ETTITTEOWV
KAl OTOIXEIWOWYV OIEUKOAUVOEWYV. Z€ AQUTA Tn TTEPITTTwOon dikalouTal Vo
QTTOKOTITEl ATTO TO MIoBS Tou EpyodoToupevou péxpl 10%,

(B) Av TTapéxel KatdAAnAn diatpor, SIKaIOUTAI VO ATTOKOTITEl ATTO TO
MI0066 Tou EpyodoTtouuevou péxpl 15%,

(y) Av dev TTapéxel dlatpo@ry, TOTE OQEIAEl va TTAPEXE! TIG KATAAANAEG
OIEUKOAUVOEIG Koulivag Kal o€ auTn Tn TTEPITITWOon dgv dikalouTal va
TTPoREi o€ Kapia atrokoTr atrd 10 Moo Tou EpyodoToupevou.

Aoc@dAion
O Epyodd1ng gival uttOXpEOG:

(a) va acpaAioel Tov EpyodoToUpEVO £VavTI EPYATIKWY ATUXNMATWY,

(B) va Trapéxel otov Epyodotoupevo TTpwToRaBuIa Kal deutepoBaduia
IATPOPAPHAKEUTIKA @povTida. H TTpwToRABUIa 10TPOPAPUAKEUTIKN
@povTida Ba TTAPEXETAI HETW OUVTEXVIAKWY TAMPEIWY. Z€ TTEPITITWON
TTOU O€V UTTAPXOUV OUVTEXVIOKA TauEia TOTE N TTpwTORGBUIA Kal
0euTEPORABUIO 1ATPOPAPUAKEUTIKN TTEQIBAAWN Ba TTapEXOVTAl PECW
€I0IKAG ao@AAIoNG uyeiag TTou Ba KaAuTITEl Tov Epyodotoupevo
TOUAGXIOTO 0TO BaBuO TTOoU TTPORAETTETAI ATTO TN OXETIK ZUAAOYIKNA
2UuBAaon Kkail yia Toug Kutrpioug epyodoTounévoug,

(y) Ta £€0da yia Tnv €18Ikr ao@AaAion vyeiag Ba kataBdAAovTal, €€
nuio€iag, armo Tov Epyoddtn kai Tov EpyodoTtoupevo.

Tpatre{ik6g Aoyaplaouog

Eival uttoxpeog va avoitel Tpexouuevo TpatTeikd Aoyapiaoud o€ Aipeg
KOtrpou kal oTtov o11oio va KataBéTtel To pioBo Tou Epyodotoluevou Kabe
TEAOG TOU PAva. AvTiypa@o Tou ev AOyw TpaTtTeCikoU AOYyapIoouoU TTPETTEI
vVa TTPOCKOWICETal OTIC apuddieg YTInpeoieg Tou YTToupyeiou Epyaciag kai
Koivwvikwv Ac@alicewy, oTToTEdATTOTE TOUTO {NTNOEI.

ATToKOTTég

Agev Ba dIKAIOUTAI va ATTOKOTITEI, AUECA I EUPETA, ATTO TO MIOBO Tou
EpyodoTtouuevou oTroladATIOTE:

(a) TEAN (Fees) N pépog autwy TTou KATéRAAE A Ba kaTtaBdaAel oTnv
KuBépvnon tng Kutrpiakig Anuokpariag yia tnv ékdoon 1ng Adeiag
Epyaoiag,

(B) TTOOG 1} HEPOG QUTWYV TTOU OPOPOUV OTTOIDATTOTE HETAPOPIKG £¢0da
Tou Epyodotoupevou 1Tpog kal atrd Tnv Kutrpo,
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(y) apoifn n uépog auTAg TTou KaTéRaAe o€ Mpageio E¢eupéoewg
Epyaoiag.

Social Insurance

Shall be liable to contribute, within the periods provided by the Social
Insurance Laws, the contribution specified by the said Laws for the benefit
of the Employee and make all necessary arrangements with the District
Labour Office (Ministry of Labour and Social Insurance) of the Employee’s
residence address. He shall deduct 6,3% from employee's salary
regarding his/her contribution to the Social Insurance Fund.

Trade union’s subscriptions

Shall deduct from the Employee’s monthly salary the trade union’s
subscription as provided by the relevant Collective Agreement. The
Employee shall distribute the amount of the subscriptions deducted equally
between the trade unions.

5. General Terms
Choice of Law

Any dispute in respect of this Agreement shall be governed by the
Laws/Regulations applicable and in force in Cyprus.

Arbitration

In case the parties in this Agreement agree, a dispute may be resolved by
arbitration. The decision of the arbitrator shall be binding on both parties.
During arbitration a member of the ...
Embassy/Consulate in Cyprus may be present.

Disciplinary Proceedings

In case of disciplinary proceedings, the Employee shall have the
opportunity to present his/her case.

Termination of the Agreement

(a) If the Employee at any time refuses and/or disobeys to carry out and/or
neglects to comply with all lawful instructions given to him/her by the
Employer or by the Employer’s representatives, pursuant to the terms and
conditions of this Agreement, or is found guilty by any court for
consumption of alcoholic drinks, or gambling or is unjustified absent from
his/her work or violates in any manner the Laws of the Republic of Cyprus,
the Employer may immediately terminate this Agreement by giving the
Employee written notice and the Employee shall be repatriated,
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(b) Breach of any of the provisions of this Agreement will automatically lead to
the termination of the Agreement as well as of the validity of the
Employee’s Residence and Work Permit,

Koivwvikég Ao@alioeig

Ooeilel va ouvelo@EpEl, eVTOG TWV TTPORBAETTOPEVWY OTTO TOUG TTEPI
Koivwvikwyv Acg@alicewv NOPoug TTpoBeapiwy, TIG KaBopI{OPEVES aTTd TNV
€V AOYW VOU0BeTia ouvelIoQOPES TTPOG OPEANOG TOu EpyodoToupEvou Kal va
KAvel OAeG TIG avaykaieg dieuBeTAOEIC e TO ETTapxiakd Mpageio
Koivwvikwv Ac@alicewv oTnv eTTapxia tou diauével o EpyodoToupevog.
Oa atrokdTTTEl £TTIONG TTOO0OTO 6,3% ATT6 TO HICBG TOU EPYODOTOUNEVOU,
TO oTT0i0 B0 KaTaRBdAel oTO Tapeio Koivwvikwy Ac@alicewy.

ZUVOPOUIN OE OUVTEXVIEG

Oa aTToKOTITEI ATTO TIG ATTOAABEG TOU EpyodoToupevou Tn ouvOpour TTPOg
TIG OUVTEXVIEG TTOU TTPORAETTETAI OTTO T ZUAAOYIK ZUPBacon. O EpyoddTng
Ba KaTtavépel, €€ ioou, TO TTOCO TWV CUVOPONWY TTOU Ba OTTOKOTITEI OTIG
OUVTEXVIEG.

4. levikoi 6pol

NopoBecia rou Ba SIETTEI TN ZUpPWVia

Otroiadntrote dia@opd TTOU TTPOKUTITEI OE OXEON WE TNV TTapoUca
2upowvia Ba ditreTal atrd Tnv Kutrpiakr NopoBeaia TTou epapudleTal
yI'QuTEG TIG OIAQOPEG Kal TTOU I0XUElI oTNV KUTTPO KATA TNV NUEPQ TTOU
gyeipeTal n dlagopda.

Alaitnoia

2.€ TTEPITITWON TTOU TA PEPN CUPPWVOUV N dIapopd TTOPATTEUTTETAI O€
diaitnoia. H amé@aon Tng diaitnoiag deoPEVEl KAl T UO PEPN. 2TN
dladikaoia TnG diaitnoiag Ba utropei va TTapioTatal HEAOG TNG/ToU
MpeoBeiag/MPOEEVEIOU TNG/TOU ..coevvvveiiiiee e,

MeBapyika péTpa

2 TrepiTTwon meIBapxikwy diadikaoiwy o EpyodoTtouuevog Ba éxel Tnv
gUKalIpia va eEnynoel TV TTEPITITWOTN TOU.

TeppaTiopdg TNG Zup@wyviag

(a) Eav o EpyodoTtoupuevog o€ o1ro10dn1ToTE XpOVOo apvnOei r/kal TTapakouoel
va eKTEAETEN I)/Kal APEANOEI VO CUPPOPPWOED TTPOG OTTOIAVOATTOTE VOUIMN
odnyia i evioAr) Tou EpyoddTn fy/kal Twv £E0UCIOdOTNPEVWV
QVTITTIPOCWTTWY TOU, CUMQWVA UE TOUG OPOUG Kal TTPOUTTOBETEIG TTOU
dloAauBavel n TTapouca Zupewvia f KatadikaoBei atrd dIKAoTAPIOo yid
KATavAAWON OIVOTTVEUROTWOWY TTOTWV 1] VIO XAPTOTTAiYVIO ) aTTOUCIALE!
adikaloAdynTa atrd Tnv pyacia Tou A TTapapaivel, Je OTTOIOOATTOTE TPAOTTO,
Toug Nopoug Tng Kutrpiaknig Anuokpartiag, o Epyoddtng duvaral va
TEPUATIOEL, APECA, TNV TTAPOUCA ZUNPWVIA apoU ATTOCTEIAEI OXETIKA
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ypaT1rt €1d0TT0iNON TTPOG Tov Epyod0oTOUNEVO O OTTOIOG KAl
eTTavaTTaTPICETAI,

(B) MapaBaon otroiacdnTroTe TTPOVOIAS TNS TTAPOUCNGS ZUNPwviag Ba
TEPMATICEI QUTOPATA TNV I0XU TNG OTTWG, £TTIONG, KAl TNV 1I0XU TNG Ad€lag
Mapapovn¢ kal Epyaciag Tou EpyodoTtouuevou,

(c) Either party may cancel this agreement under the terms and conditions
provided by the Termination of Employment Law, 1967-2002, by giving at
least one-month’s notice to the other party. In such case, the Employer
shall pay to the Employee all salary arrears and the Employee shall accept
same in full discharge of all other claims. In case any of the parties
violates any terms and conditions of the Agreement, the other party has
the right to claim damages,

(d) The Employer shall have the right to terminate the services of the
Employee and shall make arrangements for his/her repatriation if the
Employee is absent from work for more than one month due to illness, not
attributed to accident coverable under the Industrial Accidents Act. In such
a case, the Employer shall have no other commitments or responsibility
towards the Employee.

Collective Agreements

(a) It is clarified that all other benefits and commitments provided by the
relevant Collective Agreement (...........ccoiiiiiiiiiiiiiiiin.. ) which are
not mentioned in this agreement shall be valid, and shall form part of the
present agreement,

(b) If the Employer is a party to any collective agreement with a trade union or
with his/her staff, any terms and conditions of such an agreement that are
more favorable for the Employee, shall supersede the corresponding terms
and conditions of the Agreement.
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(y) OT1roI00AQTTOTE HEPOG PTTOPEI VO OKUPWOEI TNV TTAPOUCa ZUNPwVvia,
OUP@WVA PE TOUG OPOUG Kal TIG TIPOUTTOBECEIG TTOU TTPORBAETTOVTAI ATTO
Toug TTEPi TepuaTiopou AtracxoAnocws Nopoug Tou 1967 £wg 2002,
didovtag éva (1), TOUAGXIOTO, hRva TTPOEIdOTTOINCN TTPOG TNV AAAN TTAEUPA.
TNV TTEPITITwOon autr) o EpyoddTtng Ba kataBdAel otov Epyodotouuevo
OAoug Toug oPeINOpEVOUG BedOUAEUpPEVOUG MIoBOUG Kal 0 EpyodoToupevog
Ba TOuG aTTOBEXETAI TTAPAITOUPEVOG ATTO OTTOIAdNTTOTE GAAA AITANATA TOU.
2.€ TTEPITITWON TTOU OTTOIAdATTOTE ATTO TIG OUO TTAEUPES TTAPABIACEI TOUG
OpPOUG TNG TTAPOUCAG Zup@wviag, N GAAn TTAeupd Ba £xel To diKaiwua va
ATTAITAOEI TNV KATABOAN ATTONMIWOEWY,

(®) Ze repiTrTwon 1Tou 0 Epyodotouuevog atrouaidoel atmd TNy pyacia Tou
TéPaAv TOU VOGS INVOS AOdyw acBeveiag, un o@eiIAduEVNG a€ aTuxnua
KAAUTTITOPEVO aTTd TOV TTEPi M'VWOTOTTOINOEWS ATUXNUATWYV KOl
EmayyeApatikwv Néowv Nouo Keg. 176 Tou 1953, o EpyoddTng Ba £xel 10
OIKaiwpa va TeppaTioel TNV utTnpeaia Tou EpyodoTtoluevou Kal va
@povTioel yia Tov eTTavaTTaTpiopo Tou. O EpyoddTng kapia GAAN
utToXpEéwaon N euBuvn Ba €xel Evavti Tou EpyodoToupevou.

ZuAAoyikég ZupBdocig

(a) OtTo100ATTOTE AAAG WPEAAPATA, UTTOXPEWOEIG Kal Opol EpyodOTNONG TTOU
diaAapBavovtal oTn ZUAAOYIKH) ZUMBACT (ceeeeeeeeeeiieiieeeeeeiee e ) KQil
eV ava@EPOVTal OTnNV TTapouca 2Zupewvia, Ba 1Ioxuouv Kal Ba atroTeAoUvV

MEPOG TNG,

(B) Eav o EpyoddTtng €xel uttoypdwel ZUAAOYIKN Z0PBacn PE TIG CUVTEXVIEG N
TO TTPOCWTTIKO TOU, TOTE, OTTOIECONTTOTE TTPOVOIEG TNG ZUAAOYIKAG
2Uupaong eival euvoikoTEPES yia Tov EpyodoTouuevo, Ba utrepéxouv Twv
TTPOVOIWV TNG TTAPOUCAS 2ZUNPWVIaG.
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The parties, have set their signature in the presence of witnesses, on the date
first above mentioned.

Witnesses The Parties
1. (Signature) ... 1. The Employer ..o
(Full Name) ........cooovviiiiiiieiii, (FullName) ........oeeeeeeiiiiiiiieiii,
2. (Signature) .........ovvveeiiiieeennn. 2.The Employee ...........cccevvvvevveeennnnn,
(FUll Name) .....cccccvvveiiiieiiiieeenn, (FUlName) .....oeeeeeeeeieiiiiiii,

EMPLOYER'S STATEMENT OF COMPLIANCE WITH THE EMPLOYER'S
OBLIGATION TO INFORM EMPLOYEES OF THE PARTICULARS OF
THEIR CONTRACT
OF EMPLOYMENT, LAW OF 2000

Ly e the Employer in this Contract of

Employment, | hereby declare that | shall comply with the provisions of The
Employer's Obligation to Inform Employees of the Particulars of their Contract
of Employment, Law of 2000, and | will supply the Employee with a copy of

this Contract of Employment.

Date The Employer

(Signature) ......oooeeeee e
(Full Name) .......ccceeeeee.
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YToypd@Tnke atmmd Ta CUMPBAAAOPEVA PEPN EVWTTIOV HAPTUPWY KATA TNV
NUEPOMNVIQ TTOU ava@EPETAl OTN ZUPPWVia.

YToypa@éG  ZUPBOAAOUEVWV

MapTupEg O1 ZupBaAAduevol
1. (YTTOYPO®PA) ..o 1.EpyoddTnNG (YTTOYPAPN)..evveenieeeeieeeeeeeeeeeeeeeeaas
(MARpPEeg (MANPEG OVOHQ)....eeeciieeeeeeeeeeeeeeeeee e
OVOMA).cciiiiiiiiiiieeeeeeeeeee
N 61 (017700 0] o ) R 1.EpyodoTtoupevog
(YTTOYPOA®PA)...ccc e e,
(MAAPEG OVOUA)...ccoi i
(MANPEG OVOUQ)....eiicieeeeeeeeeeeeeeeeeee e

AHAQZH YYMMOP®QZHY EPMOAOTH ME TON MNMEPI ENHMEPQXHZ
TOY EPTOAOTOYMENOQOY AINO TON EPITOAOTH INA TOYZ OPOYZ INMOY
AIEMOYN TH ZYMBAZXH 'H THN ZXEZH EPIAZIAX NOMOY TOY 2000

EVW o, , Epyoddtng otnv Tapouca
2Uupaon AtmaoxoAnong, OnAwvw OTI Ba CUPPOPPWOW HE TIG TTPOVOIEG TOU
Népou lMepi Evnuépwong Tou Epyodotoupevou atmrd tov EpyodoTn yia Toug
Opoug 10U dIETTOUV TN ZUMPBaon 1 TN Zxéon Epyaciag Tou 2000 kai Ba
emdwow oTov EpyodoTtoupevo avTiypago TnG TTapoucag  2uppBaong

AtraoxoAnong.

Huepopnvid.................. YTtroypagry EpyodoTn.......coovveviviiiiiinnens
(MAAPEG OVOHA)....co i

AA/AN/AX

YEVIKR) gUuBaon ammaoxéAnong



16



